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Warren Farrell once again (The myth of male power, 1994; Why men are the way they are, 1988) breaks through the resounding deafness, or as he now calls it, the "lace curtain" that prevents us from addressing men's real concerns in work, life and relationships and how these are now managed in the popular culture by the media, politics, and governmental policy.

While Women can't hear what men don't say starts out as a book on intimacy and relationships, it is hardly commuter's self-help read. Men and women who in this age have struggled at relationships both at home and on the job know full well that culture, politics, and the marketplace often have more to say about our rare successes and frequent failures together, as well as our stability and health, than do pundits of counseling psychology.

Recently, a US Department of Justice study designed to justify support initiatives for battered women startled its sponsors by showing that women were as prone to domestic violence as men. Among men this is common knowledge. As in his previous work, Farrell has meticulously documented the "politically correct" subversion of facts about the occupational hazards of being male. He lays bare the double standard that allows male bashing and censorship of male experiences and points of view and above all the acceptability of violence toward men from boardrooms and war rooms to judicial chambers and bed chambers. 

Similarly studies of the nature and duration of men's and women's work have been misleading by the selectivity and definition of the work itself, often according domestic value to women's activities while denying similar value to comparable activities on the part of men. 

Other cultural commentators have noted a transition in the national ethos from valuing rugged individualism and self-sufficiency to prizing victim status. Farrell tells us a great deal about how the new myth has replaced the old as he points out the pro-feminist and anti-male consequences of this shift of values. This new bias plays out a disastrous scenario in education, the administration of justice, and the definition of healthcare priorities, to say nothing of the double standard in advertising and sexist propaganda against men that has become so normal as to be transparent in North American culture. 

Yes, this is a book to be discussed and read by couples seeking to make life work for themselves between commutes and on weekends. It hardly bodes well for relationships to discover that countless women, who purportedly (and often loudly) value difference, the environment and peace, do not find it inconsistent to believe in the uselessness and ultimate redundancy and ultimate disposability of men in the next millennium. But, there is much more relevance to Farrell’s work.

"Inclusion" has been as a priority of countless diversity efforts in recent years. It has rarely met with success, because diversity efforts fail to look at the dynamics of male exclusion. Making diversity friendly to men will remain self-defeating and marginal until we face the distortions, half-truths and outright falsifications about men, and address the mindsets and legal framework now elaborately built upon them. 

Women can't hear what men don't say is material to be wrestled with in diversity councils, personnel departments and policy think tanks that wish to "get real" about diversity and gender. There would be no better starting place for real inclusion than careful reading and frank discussion of the issues that Warren Farrell brings to the table.
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